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Executive Hegig.rj/ 


^ N1AY196E 


HoBOr«l»l« Tom Murroy, Cautirman 
Foot Qlfloo a»4 Ciril Sorvloo 
Mono* ol Kopnooatativoo 
WooliiagtaA 2f » O. C. 

Ooar Mr. Murroyt 

. ^ fcow ^4lo4 wiilk groat eaya tiui Frooldoat'o prooeoal 

ombo4lo4 in 

tmbU,tT om a« P»,^,te«. .( Ik. a..,llu«b» Art rt tw, J 
ti: T"** •• ?" ***«‘««‘« .<*«ha.. in tbnt 

progrrtM rtrt. Ag«.y. Ih.rrt»., 

Jbb Afucr t» ««>«.»n.< Wirt u4 Ttrtlly InlarartnA In rtrtrt* u 
MrtT* •*^««*»«> s«*»Uy within Dm Pminrnl Csvnn- 

u. - •< rtn PfuUnf. p»po.rt in ixtrt 

nn tn ***"« *“***•“• •* • Ptblie Minny lyrtw. whirt 

in L I" «»««««.. Wirt «rttty t. brth rt. »pl.y„ 

niL mnr'i *! "•»ten«u ..« ..wntlnn M rt. hrth 

1 -n.rJL-. rtZ'nnL* tbbwrtrt-lnrtun. 

- injlr” «< «■• raAml &dmtr Mmtnm Art 

Fo4«^ aonrieo goaorally. Tltoroleroy I w^d liko to coaror to vea 
21 I«li«UtloB and argo ita miaetiLat^ 

Siaooroly. 


.!k®'.€^eS)J 'JOHir A’. McQOm 

Joha A. McCoao 
Alroctor 
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Executive Registry 


MEMORANOUM FCat: Director o£ CcatroX XateUigoaee 
SUBJECT: Federal Salary Reform Act of 1962 


1. Tliie memorandum auggcste action on the part of the 
tHrector of Central BiteUifence. Such requested action Is 
contained in paragraph 6. 

2. Attached is a proposed letter for your signature to 
the Qialrman of Use Houso Post Office and Civil Service Com- 
mittee commenting on the Federal Salary Reform Act of 1962, 

H. R. 10480, which is die President's proposal for reform of 
the Federal statutory pay systems. This letter supports the 
legislation and urges its enactment, 

3. As the letter states, u^Ue &e Agency is exempt by 
statute from the dassificatioa Act of 1949, as a matter of policy 
&e Agency has utilised die general schedules, i. e. , tine pay grade 
aassUications of the Classification Act. The House Committee is 
well aware of the Agency policy in this respect. Therefore, in 
fact, the Agency does have a vital interest in any general legislation 
affecting salary systems in the Federal Covernment. 

4. As to the proposed legislation itself, it should be noted 
that this is an Administration- sponsored bill and proposes fundamental 
overhaul of the major salary systems of the Federal Government 
including dte Classification Act, the Foreign Service Act, the Postal 
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VUI4 8%T¥icm, aad th« 0«pftrtm«at of Me4iciiM and Sorcery io th« 
Adaaiaiatratlott. Am^roprlato grados witii.iii «adh of tiaoao 
•jT*toi|iMi lu^'wi bo^B ••tabiislmd as boing o^uataUo to spocifie gradoo 
in otbor oyotom so tiMt tboM to s dogsoo of consparability botwooo 
too Ysrlotts systems, to sddittoo, tot bill attorn^ to ostebUsh a 
basis of eomparabUity for Ftdoral satortos and tndnstry salartos 
sltoottgb admlttodly falling short In tot topmost gradts. 


5, This proposal was tot rtsolt of a massivt stedy and 
coordination offort involving State Dtpartmont. Post omet, Ttterans 
Administration* Civil Strviot Commission* Bnrtan of to t Badgtt* 
"White Hoast* Barton of X*abor Statistics* and ototrs. Tht Bartaa 
of Labor Statistics alent was aatoertotd $600* OOa by tot Congrtss 
for its studios on tois sitojtct. Botanst of tot far^rtaching offoets 
of tot propostd togislation. obvloasly it is compltx. Wo havt at- 
teitotd for information tht bill itstlf* H.R. 104«0 (TAB A), Stetemtnt 
** Jastlficatiw and Stcttoia>by>Stcti(w Analysis (TAB B)* 

uAtoimmary Analysis of tht Prosidontto Proposal for Reform of 
rtdtral Statutory Salary Systtsio (TAB C). This latter pabUcatioa 
prtpartd by tot Civil Strvict Cotesaiosiaa is tot most succinct 
statesaont of tot purposes of tot propostd Itgitlatlon. 


^ btlitvt tot Agency not only hat a legitimate fnterttt in 
toit legialatton but, farther* It shcwld taqprtst lit endorsement of 
®^-^**^*^**®* ^ **** Hoatt Cosamittet. 1 havt been advittd at tot 
otau leva! toat the Chairman aroald aralcoma ear oapport of toit 
** «f^*^*** ^ Soaate tide apparently totir toinking hat not 
safficimay crysteUiatd tout an expression of Agency intereet would 
be uttful at toit point. Further, the Bureau of tot Budget alto 
advittd* on an iafermal baeit* that they would have no objection to 
our tndorting too logislatiett. Tliorofaro* it it rteommimdtd toat 
tot attached letter be tigntd by you* 



JOHN S. WARNER 
Legitlative Counttl 


TABS A*B* end C 

Letter to Honorable Tom Murray 

Oistribution: 

Orig - DC! w/ atts 
1 - DDCI w/atts 
1 - £R w/ att Itr only 
1 - 0D/ 8 w/ atts 
1- O/ Personnel w/atts 


CONCURRENCE: 

/aJi Emmett D. Eohol® 

Director of Personnel 

f M/iV 1SSZ 
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ffrflWTJGHTS OF PAY R EFOIM BIIX 

1. Purpose: To provide a 

fixedmder well understood and is sufficiently flexible to 

ratjta ihSIs Uarable vltt the selerlee 

motivate initiative and industry, ana w 
paid in private life. 

o Pr'Inci'DI^ FBECfcUirCSS 

2. ±Tinc_^ Federal salaries with those of 

a. of Comparahil^: Cc^^^^i^^etivfSandard for sett^ 

private enterprise suc^ legitimate pay considerations M 

salaries* It includes the effect The source data for applyi^ 

ofT^, Standel4 of Uvlng, W the B»re»u of Labor 

this principle nould he Pederel (6S) ealerlea and the BLS data 

?Sf^Ta.1^a?rr^ “ pre-eetabllahed Unhln« of theae 
systems to 11x6 GS scales. 

* qih-iB wincinle rests on two basic concepts. 
SM^ tSna In pay conalatent alth dlatlnctlona 

in work and performance. 

Claeai^ficaSofi^aSVa^ SlhrihlfcSlta^ Ifjoh 

evaluation. 

^.“^sa-s s.-Krsr^r— ■ “ - ” 

(t) Changes in the 

j,2aTt ktStT afeS! 

Se pS^eS^"loSe^^^*eps" would be abolished. 

(c) Merit increases consisting of one additional step increase are 
provided to reward hi^ quality performance. 

2, Mlsce!^ ftrieous Provisloi^ s 

sisr*»r.«s ■ 

b. Mdition of tao new pay ^nerol eel“y 

lr,^“dlltS ^PP^val^to plane a position at either 

of these grades* 4 . 4 ^v» r^n r^-i6*s 17*s* and l8*s* 

Elimination of the numerical limitation on GS-16 s, 17 s. 
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GS 

Greide 

1 

2 

3 

k 

5 

6 

7 

8 

9 

10 
11 
12 

13 

14 

15 

16 

17 

18 

19 

20 


Basic Pay Rates 

Uoaer Present OS Scele end ISree Phsses of Befom MU 


Ibase I 


Present 

Jan 1963 

3,185 

3,225 

3,500 

3,540 

3,760 

3,800 

4,0l»0 

4,110 

U,3^^5 

4,565 

4,830 

5,035 

5,355 

5,540 

5,885 

6,090 

6,435 

6,675 

6,995 

7,290 

7,560 

7,960 

8,955 

9,380 

10,635 

10,965 

12,210 

12,665 

13,730 

14,495 

15,255 

l6,li00 

16,530 

18,350 

18,500 

20,315 


22,245 


23,000 


Riase 2 
Jan 1964 

Ptiase 3 
Jan 1965 

3,265 

3,305 

3,580 

3,620 

3,840 

3,880 

4,175 

4,215 

4,645 

4,690 

5,165 

5,235 

5,695 

5,795 

6,265 

6,420 

6,925 

7,095 

7,585 

7,800 

8,325 

8,580 

9,910 

10,270 

11,670 

12,190 

13,615 

14,310 

15,725 

16, 620 

17,970 

19,125 

20,325 

21,755 

22,7^ 

24,500 

25,150 

27,290 

26,000 

28,000 


Increase 


Amte 

Percentage 

120 

3.8 

120 

3*^ 

120 

3.2 

175 

4.3 

3^5 

7.9 

405 

8.4 

440 

8.2 

535 

9.1 

660 

10.3 

805 

11.5 

1,020 

13.5 

1,315 

14.7 

1,555 

14.6 

2,100 

17.2 

2,890 

21.0 

3,870 

25.4 

5,225 

31.6 

6,000 

32.4 
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Executive Registry 


APR 1962 


memorandum for: Director o£ C«.tra MtelUgonc. 

Federal Salary Reform Act of 1962 


SUBJECT: 


1. Thle memorandum „,ted actton i» 

Director of Central InteUlgence. Such reque.te 

contained in patagrai* 6. 

g. Attached i. a LfrcKlS^rS,- 

the Chalrmtm of tte Houa. Poet ^ 1,62, 

xnittee commenting on Ifce for reform of 

He Re 10480, which is e ^ letter supports the 

the Federal statutory pay sys^®; 
legislation and urges its enactment. 

3. A. the letter 

atatute from the '^‘Tn^rMt.ilMea, l.e. , fte pay grad, 

the Agency ha. Act. The Houae Committee ta 

classifications of the Classmca -espect. Therefore, in 

well aware of ‘‘^tStetere.t in «.y general leglalatlon 

fact, the Agency doe . ^ Federal Government, 

affecting salary systems m the Feaerai 

4. Aa to the propoa.d 

teat tei. la an Adminlatratlon- .^naored 
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Fiald Service, and the Department of Medicine and Surgery 1“ 

VeWr^a AtoWatratlon. Appropriate grades within each of these 
systems have been established as being equatable to 
to other systems so that there is a degree of comparabUi^ l»^eon 
the various systems, to addition, toe bUl attempts to estaUish a 
basis of comparabUity for Federal salaries and industry salaries 
although admittedly faUing short in the topmost grades. 

5 This proposal was the result of a massive study and 
coordination effort involving State Departme^. Post 
Administration. ClvU Service Commission. ^ “=^..0 

White House. Bureau of Labor Statisttcs, and others. The Bureau 
^J^bor Stakstlcs alone was autoorto.d $600. 000 by to. Congress 
for its studies on this subject. Because of the far-rea^mg e e 
of the proposed legislation, obviously it is complex. Ife have at- 
to *ed ilTinformatton the biU itself. H.R. 10480 (T^ 
of Purpose and Justification and Section-by- Section Analysis (TAB B). 
and SuLmary Analysis of the President's Proposal for Reform oi 
Federal Statutory lalary Systems (TAB C). This latter PubUcatxon 
prepared by the CivU Service Commission is the most succmct 
statement of the purposes of the proposed legislation. 

6. I believe the Agency not only has a legitimate interest m 
this legislation but, further, it should express its ° 

the legislation to the House Committee. I have been 
staff level that the Chairman would welcome our ««PPf ^ 
legislation. On the Senate side apparenUy their thinking has not 
stSficiently crystallized that an expression of Agency 
be useful at this point. Further, the Bureau of the Budget also 
advised, on an informal basis, that they would have no objection to 
our endorsing the legislation. Therefore, it is recommended that 
the attached letter be signed by you. 


/ /JOHN S. WARNJEK 
( /Legislative Counsel 

Atts - 4 

TABS A,B, and C 

Letter to Honorable Tom Murray 



M may 1962 
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STAT 


MEMORANDUM FOR: THE DhtECTOR 


Attached is a proposed letter for your 
s gnature to Chairman Murray of the House 
Post Office and CivU Service Committee 
expressing approval of the objectives of the 
President's proposal for reform of the Federal 
statutory pay systems (H. R. 10480) and 
supporting the proposed legislation on the 
subject. The Bureau of the Budget has advised 
formally that they approve of die Agency 
taking the initiative on this and would like to 
see a copy of our letter prior to dispatch. 


30 April 1962 

(mte) 



\^rner 

^eijislatiVe Counsel 


form no. 

1 AUG 54 


101 


replaces form 10-101 

WHICH MAY be used. 


(47) 
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